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KSPG.  
A brief introduction.
Peter Krause, member of 
the executive Board 
human resources and legal 
Department

Could you imagine to think about the mobility 

of the future together with us? Do you also 

seek to create a more environmentally friendly 

drive technology? To search for solutions for 

our international customers? If so, we should 

meet. We don’t mind breaking the first ground. 

You should know with whom you are dealing 

and what we have to offer. Let us introduce 

ourselves in the following pages.

The basics first: KSPG stands for Kolben-

schmidt Pierburg – and for special pioneering 

achievements. Over 80 years ago, Karl Schmidt 

already recognised the necessity of weight 

reduction and invented the light alloy piston. 

At the same time, Alfred Pierburg was working 

on groundbreakingly efficient engine compo-

nents in Neuss, Germany. Ever since then, we 

aspire to be the pioneers of our branch and to 

create sustainable mobility for everyone.

Admittedly, these are big words. But one 

cannot think big enough when considering 

what challenges the future has in store. 

Exhaust emissions should decrease, engine

performance should increase, and both at  

low fuel consumption and consistently high 

comfort. Those are exciting tasks for which we 

are seeking excellent engineers, zealous 

technicians and management assistants as 

well as students and trainees who are eager 

for knowledge.

But if you seek, you shall have something to 

offer. Interesting topics can only be the begin-

ning. We know you want more. Well, you should 

expect more from an international corporation 

such as KSPG AG. Whether projects abroad, 

on-site vocational training, playing sports with 

your fellow employees, or just the great feeling 

of working for a company that focuses on 

sustainability – there are many reasons to want 

to be a part of KSPG AG. This brochure gives you 

a first insight into the many advantages of 

working at KSPG AG. And who knows, maybe it 

will make you want to tell us something about 

yourself. And we’d love to hear it.

Editorial

contentS
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KSPG

In a nutshell: 
What does KSPG do?

Engine components and related services. That is 
KSPG in a nutshell. Behind that, there is much more, 
of course. Not only are we one of the 100 largest 
automotive suppliers worldwide. We also consider 
ourselves designers of the mobile future.

The KSPG Group is part of the Rheinmetall corporation and 

employs about 11,500 people around the globe. The turnover 

of approximately 2.3 billion euros was generated of the 

Hardparts, Mechatronics and Motorservice Divisions.

Hardparts: From engine blocks to plain bearings to large 

and small pistons, we develop, produce and market 

customer-specific solutions for internal combustion engines 

for cars, commercial vehicles ships and stationary systems.

Mechatronics: As development partner of the automotive 

industry, we at Pierburg work on the engine technology of 

the future. EGR systems, valves, actuators and pumps are 

our field of expertise.

Motorservice: We are the sales organisation for international 

aftermarket activities and provide distributors, engine 

reconditioners and free repair shops with components.

We are specialised to the minutest details – but we always 

keep one eye on the big picture. That is our aspiration.  

For this reason, we regularly join in cross-departmental 

projects. Only this way can we pioneer and design tomorrows 

mobile technologies with our components for clean and 

efficient drives.
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Worldwide

You can talk to us.
In every language of the world.

Are the Chinese really that reserved? And are 
Americans really ”best friends” with everyone right 
away? A stay abroad brings many new insights – 
and additional momentum for the career. Our 
international network of production, development 
and sales locations makes this experience possible 
for you. Whether you are establishing a joint venture 
in Shanghai or introducing across-the-group  
personnel standards in Mexico – you will be welcome 
and supported everywhere.

”The German directness  
is not very popular abroad.”

says Marcus gerlach,  
President of Pierburg inc., 
about his experiences abroad.

Mr. gerlach, you are working for ksPg in the usa.  
What is your job there exactly?
I’ve been President of Pierburg Inc. and KS Gleitlager North 

America in South Carolina since 2010.

but you also have experience with working in other countries. 
Please tell us something about that.
That is true. From March 2001 to February 2004 I worked in 

Shanghai. As the commercial director I supervised a joint 

venture which I had prepared in Germany and China 

beforehand.

you are back in germany now.  
are you here on holiday or do you commute from one continent 
to the other?
This is my eighth visit in Germany this year – job-related. The 

cooperation within the Pierburg Group is very intense, both 

with the Pierburg Headquarters in Neuss as well as with the 

different leading factories for the respective product groups. 

Therefore, I call Germany at least once a day. And some-

times, I even ‚stop by’.

What are your experiences concerning the different work 
mentalities of germans, americans and asians?
The differences are huge. As one would expect them to be,  

I guess – especially in China. Although that strict hierarchical 

structure does not only exist in China. In the US, employees 

pay the boss great respect. But that balances out over time. 

Especially when you present yourself as an equal partner. 

However, the typical German directness is popular neither in 

the US nor in China. The Chinese are extremely tough 

negotiation partners, though. And: They are prepared in the 

minutest detail for every single meeting. One can really learn 

something from them.

What could you get out of your stays abroad other than 
intercultural insights?
Spending time abroad is absolutely enriching – personally 

as well as professionally. On the one hand, you are granted 

more responsibility much sooner. On the other hand, KSPG 

seems to really appreciate this special effort and rewards it, 

with regard to career management. Unfortunately, only very 

few employees show interest in working abroad. KSPG is 

definitely the right group with which to do that. In addition, 

you can make great friends abroad.

do you want to return to germany sometime?
Definitely. Initially, the US project was limited to three years, 

but we just extended the contract to middle of 2014. 

Afterwards, I’d like to go back to Germany. Our daughter 

reaches school age in two years and I would like to send her 

to school in Germany. What tasks will await me in Germany,  

I don’t know yet. But at KSPG, an interesting opportunity has 

always opened up for me.

WHat Wouldyou like tocontribute?
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History

We build upon tradition ...
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In our headquarters in Neckarsulm, the history of 
KSPG is documented graphically.

tHis is

WHere

exPerience

sHoWs! 

Only in 1998 did the two companies Kolbenschmidt 
and Pierburg merge to become Kolbenschmidt 
Pierburg AG. But what they have always shared was 
a pioneering spirit that drove them to come up with 
special innovations.

Both companies – Kolbenschmidt and Pierburg – have 

always known how to respond to current issues with 

appropriate developments. This was already the case at the 

beginning of the automobile age, when light alloy needed to 

be developed for automobile manufacture in order to make 

the newly emerged mobility available to the masses. It also 

applies to the period after 1960, when the reduction of 

pollutant emission was becoming more and more impor-

tant. 

Even then, Kolbenschmidt and Pierburg were working on the 

minimisation of weight, wear and stress of vehicle and 

engine components. At the beginning of the 20th century, 

despite the doubts of many, Karl Schmidt tentatively 

produced aluminium pistons instead of heavy cast iron 

pistons. Up until that time, aluminium pistons were known 

for their poor heat-resistance and therefore counted as 

unsuitable for the street. Schmidt’s solution: an aluminium 

alloy with 15 per cent copper. This way, a light alloy piston 

was created that soon reached production quantities in the 

millions. From then on, the company was only referred to 

as ”Kolbenschmidt”. At the same time, Alfred Pierburg 

managed to sell his groundbreaking carburettor to the 

largest automobile manufacturers of that time. Despite the 

strong competition, he secured somewhat of a monopoly 

position in this market.

Today, the limitation of pollutant emissions and the de-

crease of fuel consumption by means of the use of lighter, 

low-friction materials and on-demand systems play a central 

role. In engine component development, high performance 

ability and resilience at low sound level is also of great 

importance.

As a new employee, you’ll soon discover that our tradition 

of continuous innovation affords plenty of scope for 

personal development. After all, you’ll be working in an 

environment that lets you give free rein to new ideas.

1909
Bernhard Pierburg 
founds the steel trading 
company Gebr. Pierburg 
OHG.

1910
Karl Schmidt builds 
smelting-works for light metals 
and light alloys in Heilbronn 
am Neckar, Germany.

1927
The material ”Alusil”, an 
aluminium-silicon alloy 
developed by Karl Schmidt, 
begins its triumphal march 
through the automotive world.

1928
The first Solex carburettor 
from Gebr. Pierburg OHG is 
installed in the engine of the 
Hanomag P 2/10.

1948
Kolbenschmidt develops 
the ring belt piston, which 
soon becomes the standard 
in the automotive industry.

1979
In cooperation with 
Bosch, Alfred Pierburg 
develops the electronic 
carburettor ”Ecotronic”.

1960
Pierburg founds Europe’s most 
modern research and develop-
ment centre for the reduction of 
pollutant emissions in Neuss, 
Germany.

1950
Kolbenschmidt develops the 
world’s largest aluminium 
piston for four-stroke diesel 
engines. It has a diameter of 
573 mm.

1997
Kolbenschmidt AG 
develops the engine for 
the ”Smart”, with the 
world’s smallest 
passenger car piston at 
the time.

1987
An innovative processing method for 
Alusil enables the manufacture of 
highly wear-resistant engine blocks in 
the BMW 750.

1993
Secondary air systems 
from Pierburg contribute 
to the emission control 
in the Otto engine.
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Future

In order to achieve this, we put all components in the 

crosshairs and investigate how we can make them even 

more apt for the future. The pistons of tomorrow, for 

example, are very light-weight while withstanding high 

stress and will show minimal frictional losses. Unleaded 

engine bearings with special sliding surfaces decrease wear. 

EGR modules, recirculating air valves as well as electrical oil 

and water pumps help to lower the engine’s CO2 emissions. 

Downsizing and emission control are the keywords of the 

day. Therefore, we continually try to downsize technical 

parts and to achieve maximum weight reduction through 

intelligent material mixes. On our way into the future, we 

also focus on bridge technologies. The KSPG Range Extender 

is one of them. As a modular component of the serial hybrid 

drive concept, it offers potential to compensate cruising 

range deficits of electric cars and hence advance the 

mobility of the future. 

That is what is so fascinating about our job. We put modern 

technologies on the street and thereby create the mobile 

future – step by step. However, our focus does not lie 

solely on pistons, pumps and engine bearings. We see the 

entire system and include all interdependencies and 

synergies in our development. This way, we pool our know 

how of the divisions Hardparts and Mechatronic to obtain 

one unique system competence. Only with the latter can we 

meet the challenges of our time. And create sustainable 

mobility for all. Are you in on it?

100 years ago, the engine of the future was sup-
posed to be mostly one thing: powerful. Today it is 
also small, lightweight, and convinces with low fuel 
consumption. At KSPG, future is a tradition. Yester-
day we were already working on tomorrow’s engine. 
Today, you can develop it with us.

The modern vehicle and engine manufacture is mainly 

governed by three challenges: Firstly, the more and more 

strict limit values for exhaust emissions must be adhered to. 

Secondly, the fuel consumption must be reduced as well as 

the associated CO2 emissions. And thirdly, all this is 

supposed to be done without compromising the perfor-

mance, comfort and noise generation. Creating sustainable 

mobility without missing out on the achievements of the 

past decades is our goal.

... and develop the future.

froM PrototyPeto Product

1998
The two companies Kolbenschmidt and 
Pierburg are merged into Kolbenschmidt 
Pierburg AG, forming the automotive 
division of the Rheinmetall corporation.

2001
At the IAA, Kolbenschmidt Pierburg AG 
introduces a suction pipe module 
with highly integrated exhaust gas 
recirculation and cooling as the first 
supplier worldwide.

2006
Pierburg develops recirculating 
air valves and hydraulic valves for 
regulating variable oil pumps.

2011
The holding is 
renamed: KSPG AG. 
In the same year, 
we develop the 
Range Extender for 
electric cars.

In order to secure the future for the following generations, 
measures of CO2 reduction are imperative.

We envisage a future that’s clean, quite and mobile. And we’d like you to help us shape it.

clean & leanClean & lean
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Behind the scenes

One day at Pierburg
Whether you feel good working at a company 
or not is determined by various factors:  
the fellow employees, the tasks, the work 
processes and not least the canteen.  
We would like to give you an insight into a 
typical day at KSPG before you have your first 
workday here. We follow Mr. Wolfgang Kohnen. 
He is a technical project manager at Pierburg.  
His specialty: exhaust gas recirculation. His 
preferred start of work: half past seven.
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10.05 am: Check the drawings 

Time for drawings. Kohnen takes a look at the design drafts of a 

new valve. He discusses changes directly with the design 

engineer who sits in the same office with four other design 

engineers and two project leaders.

1 1.00 am: Prototypes

Some prototypes must be built for a customer presentation. For that, Kohnen 

meets with the responsible mechanic. Kohnen has over 100 prototypes built 

for various projects every year. By means of the prototypes, he can find 

out more about the mountability, the position of tensioners and other 

parameters. That all serves as a basis for the subsequent series.

2.35 pm: Find solutions with 
the design engineer
What if the shaft does not fit into the available 

installation space? At KSPG, such and other issues 

are solved within the team. Kohnen doesn’t mind 

taking out time for that.

3.30 pm: Answer emails

For some emails there was not enough time in the morning.  

Kohnen gets to that now.4.10 pm:  

Getting ready  

for the team chief meeting

Just enough time to prepare for tomorrow’s team chief meeting.
1.0

0 
pm

: D
isc

us
sio

n 

wi
th

 re
se

arc
h 
en
gin

eer

A c
ust

om
er

’s
 re

su
lts

 o
f t

he 
fir

st
 d

riv
in

g 
te

st
s 

hav
e 

ar
riv

ed
 

per
 e

m
ai

l. 
Ko

hnen
 ta

ke
s 

a 
lo

ok
 a

t t
hem

 a
nd fo

rw
ar

ds 
th

em
 

to
 th

e 
re

se
ar

ch
 e

ngi
nee

r.

2.15 
pm: Time fo

r 

    
    

  co
ffee

In the Neuss office there are diffe
rent devices, fro

m fully automated coffee 

machines over espresso makers to the good old coffee filter m
achine – there’s 

something for all ta
stes. Kohnen chooses a Cappuccino.

9.00 am: Telephone conf
erence  

with customers (Engl
and)

Via telephone and WebEx, Kohnen, the programme manager 

and a design engineer go over the new design drawings 

with the customer. They set a date for the on-site appoint-

ment a week from now. What needs to be done by then? 

What is on the agenda?

5.30 pm

11.
50

 a
m:

 Lu
nchtime

Off to the 

canteen. About  

20 people come 

together at lunch 

and enjoy their 

break. Mobile 

phones are 

off-limits.
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Sustainability 

Ecological planning
Clean&Lean – Lean&Clean: You can turn it and twist it, but 

the sustainability issue is always about the environment. 

Which, as a globally operating company, we naturally always 

keep in view. You can actually take that literally, as our 

environment protection starts right in front of our doorstep. 

Our buildings are constructed sustainably and save energy 

due to modern facilities. Furthermore, we make sure to 

create production processes as emission-free as technically 

possible, to utilise materials economically, and to strictly 

adhere to the international regulations for environment 

protection.

Economic steering
To us, sustainable economising means first and foremost:  

to assume responsibility. We do so by establishing KSPG AG 

International as a competitive company, by generating profits 

and by creating an environment which favours growth. 

Quality plays an important role in this; it is continually 

monitored and aligned with the international standards. 

However, quality alone does not ensure growth. That is why 

we gradually increased our budget for research and develop-

ment over the past years. In 2011, 130 million euros were 

invested in this department. It is the only way to permanently 

secure the future of KSPG AG.

Social actions
This number speaks for itself – and for KSPG: 14 years is the 

average period of employment – way beyond the German 

average. Our employees seem to feel good working at KSPG. 

And that’s no wonder. The company does a lot to make sure of 

that. For example, when it comes to balancing work and 

family. Not only do we offer individual solutions for child 

care; we also offer the possibility of extending the receipt of 

parents money as well as more flexible working hours.

The company suggestion system also gives you special 

opportunities. And that be, to contribute your ideas to 

improve the company’s profitability or processes. Everyone at 

KSPG is welcome to share what they think; your ideas and 

thoughts are hoped-for. And so is your participation in the 

numerous sports programmes and various vocational trainings. 

See the next page for all employee benefits we offer.

14

We think long-term. How about you?

Sustainability is a frequently used term – but mostly only within the 
context of environmental issues. For us, that is not enough. We want to 
economise sustainably and retain our employees for the long term. 
Ecological, economical and social factors should go hand in hand and 
jointly lead KSPG into a successful future.

WHereresPonsibilitygroWs
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Employee benefits

17

coMPletelycarefree

Riding the motorbike in Neuss, playing volleyball in 
St. Leon Rot, doing yoga in Neckarsulm. All our 
subsidiaries offer our employees various possibili-
ties for recreation – and opportunities to get to 
know each other. Nothing unites a team more than 
a mutual goal. We pursue our goal by means of our 
various vocational training measures.

vocational training
People with petrol in their blood despise standstill. You want 

to go further. And we support that. For example at our internal 

vocational training academy. It is aimed at all employees and 

offers seminars on the topics of internationalisation, technical 

and methodological expertise, and project management, 

among others. Our ”newcomer” workshops help new employ-

ees to get accustomed to the company very quickly. The 

Young Manager Programme and the Executive Development 

Programme prepare junior executives for the tasks of top 

management. Once they have arrived there, experiences and 

views on different subjects such as strategic thinking, 

operational steering and networking are exchanged in the 

Management Campus. In this way, everyone has the chance to 

improve themselves according to their wishes and skills.

 

KSPG makes you fit for your future. And not only mentally.  

In addition to the seminars, we offer various (preventative) 

health courses. Our health management at KSPG goes way 

beyond jogging groups and yoga lessons.

Health
From back therapy training through Nordic walking courses 

to nutrition counselling, we provide our employees with 

measures that are to strengthen their health. Further, we 

have a work group for addiction prevention here at KSPG. It 

develops activities and measures which serve to prevent 

addictions and to quench addiction sequelae. Information 

campaigns raise awareness of this subject.

Provision
An expert team continuously analyses the working conditions, 

eliminates safety hazards, informs about protective measures 

and improves the ergonomics and safety in the workplace.  

We also support employees who want to return to work after 

prolonged temporary disability in the form of confidential 

conversations and individual measures to prevent the 

recurrence of the disease.

From occupational safety through nutrition courses and 

physical training courses to provision and reintegration 

management: Health coordinators, which are at your disposal 

at every KSPG location, are very busy people. And they always 

come up with new initiatives. ”To KS by bike”, for example.  

Or regular health days with topics like ”Stress relief and 

ergonomics” or ”Water and such.” At many locations, jogging 

and walking groups have formed. Yoga classes and autogenic 

trainings help to relax. Regular motorcycle trainings provide 

the much needed safety and fun.

As you can see, our employees are important to us. We want 

to provide you with an environment which connects work 

and life, supports great colleagueship and makes you feel 

fully content about your job. If we do succeed at that – well, 

that you should find out for yourself.

Vocational training, health, provision.  
What you can expect from us.

Everyday stress often robs us of time for physical compensation. Therefore, KSPG 
offers employees the possibility for sportive activities and recreation at the locations. 

And the opportunity to simply meet up with some fellow employees. 
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KSPG

1918

KSPG headquarters in Neckarsulm
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TestInfo page

as a child, you liked playing with …
   a)  friends

 b)  Matchbox cars

 c)  with your fathers tool box

you connect ”mobility of tomorrow” with …
 a)  time travel

 b)  car sharing

 c)  KSPG

your first word was ...
 a)  soccer

 b) vroom!

 c) recirculating air valve

your blood type is … 
 a)  ... a mostly private matter

 b) A, B or O

 c) 98 octane

automotive progress for you is ...
 a) LED underfloor lighting 

 b) more driving enjoyment

 c) lower fuel consumption

How can you tell the perfect employer (company)?
 a) By the figures in the work contract

 b) By the kind ”hello” from my fellow employees

 c) By the exciting projects right from the beginning

ksPg is the abbreviation of ”kolbenschmidt Pierburg”.  
but for you personally, what do these four letters stand for?

  a)  Kinky technology, super projects, fantastic working 

atmosphere, best pay

 b) Kiev, Shanghai, Paris, Georgia

 c)  Key to success, self-fulfilment, professionalism, 

groundbreaking technologies

for you there are no problems, ...
 a) there is only desperation

 b) there are only solutions

 c) there are only challenges

What was your favourite subject in school?
 a) Calculating my profits from selling crib sheets

 b) Tweaking my moped on the school’s parking lot

 c) Constructing airworthy space shuttles with Lego bricks
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Technicians love numbers. They want to know everything 

and get to the bottom of things. We are aware of that. That is 

why we have put some interesting and important numbers 

together. What is the average age of the KSPG employee? 

What significance do research and development have at 

KSPG? How many pistons are manufactured where and from 

what materials? Don’t worry. We do not expect you to know 

these figures at your job interview. But they are interesting, 

aren’t they? Especially for people who fancy numbers.

You want numbers? 
Not a problem.

KSPG locations worldwide*

43,46 14,19
average age and age structure average period of employment

the average employee is about  
43,46 years old.

the ksPg employee works an average of  
14,19 years for the company.

–19

20–34

35–49

50–65

65+

–1

1–15

16–30

31–45

+46

annual processing of steel, copper and 
secondary aluminium

70,000 t 

secondary aluminium

30,000 t

steel
14,000 t

copper

europe: 23 locations in Germany, 
Great Britain, France, Italy, Malta, 
Spain, Czech, and Turkey

asia: 6 locations 
in China, India and 
Japan.

south america: 1 location in Brazil

north america: 5 locations 
in the USA and Mexico

* Joint Ventures included

1 4 

1 

1 

1 

2 

2 

2 
1 

1 
1 12 

3  
3  

Investment in innovations
R&D expenses in m. Euro

2009 2010 2011

105 121 130

In 2012, 

about 11 million 
pistons are produced by 
KSPG AG with its joint ven-
tures in China alone.

The Kolbenschmidt arena holds

about  4,500
people and is the home of the ice-hockey 
club ”Heilbronner Falken”.

  640 mm

is the diameter of the largest  
KS piston. It is installed in e.g. marine 
engines with huge dimensions:  
17 m long, 7.7 m high and 7.5 m wide.

Pierburg produces 

about 20 million
solenoid valves a year.

Pierburg Pump Technology 
has manufactured about 

30 million

water circulating pumps 
since 1996.

 do We Make a goodMatcH?

We are looking for people who enrich our teams with their ideas, their actions and 
their ways. You want colleagues who inspire you, who appreciate your ideas and 
make you feel welcome. The chemistry must be right. One can tell within the first few 
minutes. Or, after our little test – which should not be taken too seriously.  
Just have fun!
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your result:
a, b or c – what did you choose the most? Sum up your 

answers and find out if you should apply for a job at KSPG. 

mostly a: We seek people who breathe new life into our 
company.
You have a sense of humour and think outside the box. We 

like that. When one is a bit more casual about things, one can 

look at them from different perspectives and get new ideas. 

And that is exactly what we need. For mobility that fascinates 

sustainably.

mostly b: We should meet right away.
Super unleaded petrol is what flows through your veins, not 

blood. Don’t forget to put spark plugs on your birthday cake –

and your best friend is named Mercedes. Be honest, you live 

for cars. Just like us. That’s why you should get in touch with 

us as soon as possible. You need us and we need you!

mostly c: Don’t we know each other already?
You could philosophise about the KSPG Range Extender  

for hours. You know our company history by heart and have 

already researched the extension of our HR department. 

What are you waiting for? Call us!



KSPG AG
Human Resources Department

Karl-Schmidt-Straße

74172 Neckarsulm, Germany

info@kspg.com
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